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Abstract

As Thailand is one of the member of ASEAN. Every organization realizes
adapting for the competitiveness. Moreover, Thailand pass into Aging Society and
proportion of the number is increasing every year comparing with the whole number
of population in the country. The development potentials of elderly is important for
developing Thailand in order to be ready for the competitiveness also the old
people can cash up and don’t want to be a burden to anyone. So they are main
spring for building the financial stability. To promote the career development of
elderly in Thailand context are 3 main issues as following: first, career education.
Second, information about career planning. Third, career counseling.
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